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1- Aims and Learning objectives of CEIAG at Bilton School: 
 

Careers Education at Bilton School aims to support all students to make informed career 
choices by providing Careers Education, Information, Advice and Guidance (CEIAG) for all 
students from Year 7 through to Year 13.  

Bilton School students have access to a developing education and career programme.  

Careers education encourages students to “be the best you can be” by giving them the op-
portunities and resources to identify their own personal skills, qualities, raise their aspira-
tions and go on to fulfil their potential. 

2 - Student Entitlement of CEIAG at Bilton School: 
 
Our aim for Spring 2019, is that our Career Education and programme will promote: 

Self Development 

Students should be able to understand themselves and the influences on them. 

Career Management 

Students should be able to make and adjust career plans to manage change and transi-
tion. 
 

To use decision making techniques  

To understand and use different sources of help  
To make informed and appropriate choices in Year 8, Year 11 and Sixth

 
form.  

To understand the relevance of employability skills  

Career Exploration 

Students should be able to investigate opportunities in learning and in the world of work. 

Learning Outcomes Self Development 

Students should be able: 

  To assess their achievements, qualities and skills  

  To present this information appropriately  

  To use this information for personal development  

  To set career and learning targets  

  To recognise and deal accordingly with influences on their attitude, values and     
behaviour in relation to work 

        To understand the nature of work and people attitude towards it 
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          To use a variety of different sources of careers education resources  

  To use work experience to improve their chances of making a positive informed   
decision  

  To understand labour market Information   
 

3 - Bilton School CEIAG Plan (2018/19): 

Careers Interviews: 

Every Year 11 student will have at least one careers interview and receive a written        
careers action plan. 

Careers supporting the School Curriculum: 

Careers Education is delivered within the Character and Culture curriculum. Bilton School 
invites in a variety of guest speakers from employers, charity groups and the local        
ecommunity to deliver presentations to our students.  

Examples include: 

Business –  

Year 10 

Engineering – Cummins 
Character and Culture - Prepare for Interviews – Rotary 
 

4 - CEIAG Staff at Bilton School 2017/18: 

All Bilton School tutors are involved in preparing students for personal and working life. All 
form tutors Year 7– Year 13 are involved with the delivery of the Bilton School CEIAG     
policy. Year 7/8 tutors supporting students with their GCSE choices, Year 10 tutors       
supporting their students to research suitable career pathways, Year 11 tutors with Post 16 
options and Year 13 tutors supporting students with their UCAS personal statements and 
Post 18 options. 
 
 

5 - CEIAG Information and Resources at Bilton School: Careers 
programme of study: 
 
The Bilton School Careers programme is delivered within the Character and Culture      
curriculum. At least once every half term within each academic year, every year group will 
have access to a new and developing career curriculum.  
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Career Guidance Software - Start  

The careers guidance software used at Bilton School is, ‘Start’.  

All Year 11 students have a one to one meeting with our Careers Consultant, where this 
software is used to aid guidance and support for students when selecting their chosen    
career pathways. 

All Key Stage 4 students will have access to this software when completing their career 
curriculum during their Character and Culture sessions.  

Bilton School Website & Social Media Platforms: 

Useful Websites section signposts students and parents to external careers related      
websites that offer careers information on different Career pathways, Post 14, 16 & 18    
options, Colleges/training providers, Apprenticeships and employment vacancies,          
Universities, Student Finance, Gap Year/Volunteering and working/Studying Abroad. 
 

6 - Careers Professional Development: 

In order for tutors to maintain and update their knowledge within the careers sector, tutors 
are encouraged to attend internal CPD events and training courses. 

By sharing best practice with Southam College and by working directly with their Careers 
Leader; the school will be supported with developing the existing Career programme and 
curriculum.  
 

7 - Work Experience: 
 
Bilton School intends to plan for and develop work experience for key stage 4, focusing on 
providing the future Year 10 cohort to participate and complete work experience. While 
plans are in place for a stable careers programme, planning and preparation will need to 
be continuous in ensuring that students have an experience of the workplace and          
encounters with employers and employees.  

All Sixth Form students are encouraged to visit suitable university or further education 
pathways prior to their UCAS applications. Students are encouraged to seek out relevant 
subject specific work experience to support their personal statements and career choice a 
pathway.  

Our Sixth Form completes two weeks of work experience in June. The planning of this 
starts during the winter term, making sure the experience is focused on what they want to 
do when they leave Sixth Form. 
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8 - Working with Parents and Carers:  
 
Bilton school intends to develop this area of the policy by providing parents opportunities 
to discuss ‘Careers within Character and Culture’ during: 

Year 8 Options Evening (Winter/Spring Jan 2019) 

Contact details of (Head of Character and Culture) are available on the school’s website 
and subject page 

Year 10/Sixth Form UCAS/Career Fair (Summer 2019) 

 

9 - Working with Post 16 & 18 and Higher Education Providers: 
 
Bilton School has a good working relationship with local Post 16 & 18 option providers.  
 
Bilton School Invites Post 16 & 18 education providers to take the opportunity to arrange: 

  Heart of England Training - Trip for students to further their education after         
compulsory education. 

  University of Warwick - Art in Action trip, students meet Artists and career routes 
are discussed. 

           Rugby College - Art department trip, students undertake taster sessions and work-
shop sessions. 

         UCAS - Sixth Form Career and University Fair/Apprenticeship Workshop. 

Bilton school currently delivers a UCAS conference for our Sixth Form students. A variety 
of Universities deliver different sessions on site. Aston University delivers a session on     
Personal Statements. Students can select from various breakout sessions: finance,   
choosing the right course, what to look for at universities, Q&A on personal statement,    
living/accommodation etc. 

10 – Working with Employers:  

Bilton School’s main priority is to develop sustainable business links with employers, so we 
can work together to support and raise the aspirations of our students. Bilton School would 
like the students to be more aware of the labour market and what career opportunities    
exist. 
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Character Education and Employability  

Year 11 Mentoring at Bilton School (Collaboration between KS4             
students and out post 16, Sixth Form students) 
The aims of the Mentoring Scheme at Bilton School are to create a rewarding programme, 
which involves the provision of time and expertise from the mentors to make our students 
feel valued, listened to and supported in making the most of their undoubted potential. 

Benefits to the Students: 

The Mentoring Scheme will support students in: 

  Maximising their academic achievement  

  Raising students’ aspirations for future education and employment  

  Developing/refining an aspirational career plan  

  Developing their employability skills  

           Gaining self-confidence and motivation to fulfil their dreams  
 

Benefits to Mentors:  

  Volunteering to act as a Mentor provides the opportunity:  

  To do something different that has a positive impact on the development of young 
people 

          To gain a sense of achievement  

  To develop communication skills and an understanding of the role of a mentor  
 

Local Employer Visits:  

            Bilton School supports students who are interested in finding local apprenticeships 
and job opportunities. Bilton school is currently liaising and developing career con-
tacts with Cummins as well as the CWLEP Growth Hub, Enterprise Centre.  

  Sixth Form - Apprenticeship workshop run in January. Students have a session on 
how to apply for apprenticeships, what they look for, Interview techniques, team 
building, group activities. They are given opportunities to discuss and research a 
personal career pathway, which is suited to their needs. 

 

 



8 

 

11 - Links with the local Community 

Rotary volunteers support the careers department in school in a number of ways 
including business mentoring. Mock Interviews will be organised. 
 
We are in the process of building our contacts and links with Coventry and 
Warwickshire, CWLEP Growth Hub and Enterprise Centre. Our intention is to build and 
further develop our links with external business contacts and companies within 
the local community.  
 
Working with Enterprise Co-ordinators, Enterprise Advisers or an Industry Champion;    
developing connections with local businesses. 
 

12 - Equality and Diversity 

Bilton School recognise that courses, apprenticeships and employment opportunities are 
available for all of our students of varying skills, abilities and personal qualities.  

Bilton School encourages all students to consider all of their options in order to make an 
informed decision about a future career. If a student has an unrealistic career aspiration, 
we will ensure that they have a backup plan which does match their skills abilities and  
personal qualities.  

The career programme covers areas such as, Equality and Diversity in the workplace.  
During KS4 lessons, students learn about Inclusion and discrimination, as well as stereo-
types and prejudice at work.  

 

13 - Monitoring and Evaluation:  
 
The annual planned programme and evaluation of CEIAG policy and provision takes place 
through normal Quality Assurance procedures:  

  Lesson and career observations and Learning Walks  

  Destination Trends – Year 11/13 leaver information  

  Pupil Premium student destinations  

  NEET figures  
 

 


